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EMPLOYMENT AGREEMENT 
between 
EDMESTON CENTRAL SCHOOL TEN MONTH FULL-TIME EMPLOYEES 
(School Nurse and Teacher Aides) 
and the 
BOARD OF EDUCATION, EDMESTON CENTRAL SCHOOL 
Retirement: The Edmeston Central School District (hereinafter referred to as the "District") will 
pay retirement costs for 10-month full-time employees under the non-contributory 
plan (Section 73) and additional benefit Number 1 - Application of unused sick 
leave as additional service credit upon retirement (Section 41j and 341j). 
Paid Leave: Fifteen (15) paid leave days will be permitted to each 10-month full-time 
employee each full school year. Accumulative to 200 days. For Retirement Plan 
Option, the maximum accumulation for service credit is 165 days. 
Allotted number of leave days will be added to the accumulated total at the 
beginning of the new school year. 
Death of a relative (parent, sibling, spouse, child, grandparent or corresponding 
in-laws) will be allowable as paid leave. Five (5) days maximum. 
Sickness of immediate family (parent, sibling, spouse or child) will be 
allowable as current paid leave only. Accumulated days may not be used for this 
purpose. 
Three (3) of the paid leave days each year may be used for personal 
business which can be conducted at no other time and such absence will 
be deducted from paid leave. Examples would be attendance at a funeral 
of a close friend or relative not otherwise covered. Absences which are 
matters of convenience are not covered. Examples are renewing 
licenses, pleasure trips and absences immediately preceding or following a school 
vacation period. PRIOR PERMISSION OF YOUR IMMEDIATE 
SUPERVISOR AND THE SUPERINTENDENT ARE REQUIRED. 
FORMS ARE AVAILABLE IN THE OFFICE. 
R E C E 1 V E D u m u ~ a t i v e  leave time will be used for personal illness only. 
For absences not covered under   aid leave or ~ersonal business. 
DEC 2 1) 2007 the 10-month full-time employee's salary will bd reduced by oneltho-hundredth 
(11200) for each day of absence. 
NYS PUBLIC EMPLOYMENT 
A 10-month full-time employee actually required to appear for jury service at any 
State, Federal or local court shall be paid the 10-month full-time employee's daily 
rate for any day of such service. Excused jury service extends only to the portion 
of the day the 10-month full-time employee is required to perform jury service and 
the travel required to perform such service. Any jury fees paid to the 10-month 
full-time employee must be turned over to the District before the 10-month full- 
time employee is paid for the day. Mileage fees may be retained by the 10-month 
full-time employee. 
A 10-month full-time employee subpoenaed to appear as a witness at any State, 
Federal, local court or administrative agency shall receive one paid day of leave, 
or any portion of such day, for such required attendance. Subpoena leave will 
apply only to subpoenas arising out of or related to the performance of the 
10-month full-time employee's duties, and will not extend to any proceeding 
brought by the District against the 10-month full-time employee or the 10-month 
full-time employee's bargaining representative or brought by the 10-month full- 
time employee or the 10-month full-time employee's bargaining representative 
against the District, or to any other proceeding of whatever kind or nature not 
involving the 10-month full-time employee's duties. 
Full-Time: A 10-month full-time employee is an employee hired on a reqular assignment of 
at least seven (7) hours per day or at least thirty-five (35) hours per week from 
September to June each school year. 
Pav Periods: Pay periods for 10-month full-time employees will be bi-weekly. 
Disability The District will provide statutory disability benefits as described by 
Insurance: the New York Disability Benefits Law for all 10-month full-time employees. 
Medical Individual medical insurance for all 10-month full-time employees will be provided 
Insurance: by the District. Family medical insurance: the District will assume 80% of 
annual premiums, the 10-month full-time employee will pay for the balance of the 
premium. 10-month full-time employees may be provided with the option of 
belonging to a Health Maintenance Organization (HMO) plan, pursuant to law. In 
the event that a 10-month full-time employee elects coverage under an HMO plan, 
the District will contribute the same dollar amount which would be paid by the 
District for the general health plan, but not to exceed the actual cost of the HMO 
plan. 
The District shall not be required to enroll (or continue the enrollment of) a 10- 
month full-time employee in the health plan, where this would result in multiple 
coverage under the same plan for the 10-month full-time employee regardless of 
whether both spouses are employed by the District. (Example: if one spouse has 
CASEBP family coverage, the other cannot take CASEBP individual or family 
coverage.) 
If a 10-month full-time employee on the active payroll, who is covered by District 
provided health insurance coverage chooses not to be covered by any health 
insurance coverage wholly or partly paid by the District, and remains so 
uncovered for an entire fiscal year, the District shall pay nineteen hundred dollars 
($1,900) to that 10-month full-time employee as soon as practical after the 
beginning of the next fiscal year. A 10-month full-time employee who chooses not 
to be covered by District provided health insurance coverage for an entire fiscal 
year must provide documentation of coverage under another health insurance 
plan during that time period in order to be eligible for the payment. 
The District will make available to each retired 10-month full-time employee, if the 
10-month full-time employee so requests, medical insurance coverage provided 
the 10-month full-time employee has been at the District for ten (1 0) years in a 
full-time position. At the time of retirement the 10-month full-time employee must 
select single or family coverage (if the 10-month full-time employee is eligible). 
The 10-month full-time employee may change to single coverage at any time, but 
may not change to family coverage once the 10-month full-time employee has 
elected single coverage. The District will pay the entire cost of the individual 
coverage or the same dollar amount toward family coverage. The balance of the 
cost after the District contribution must be paid to the District in advance of the 
due dates. Failure to timely submit the balance shall mean the family coverage 
will cease as the District has no obligation to advance the balance due. A retired 
10-month full-time employees is obligated to keep the District advised of hislher 
address. 
Lon~evitv: A longevity stipend of one hundred dollars ($100) will be added to the salary of 
each 10-month full-time employee after 9 full fiscal years of employment 
in the District. 
Holidavs: The following days are set as holidays for 10-month full-time employees: 
New Year's Day Memorial Day Veterans' Day 
Martin Luther King, Jr. Day Independence Day Thanksgiving Day 
Presidents' Day Labor Day Thanksgiving Friday 
Good Friday Columbus Day Christmas Day 
Senioritv: The District recognizes the general principle that senior employees 
shall have preference of employment provided such employee has equal 
or better qualifications. Final determination shall be made by the Board 
of Education. 
Notification will be given to the members of the non-teaching staff 
when a non-teaching position is open. 
Employees who wish to be considered possible candidates for openings 
must request so in writing. 
It is expected that all non-teaching employees will attend workshops 
or in-service training programs such as first aid courses, and others when 
beneficial to the employee and the District. 
ACCUMULATED LEAVE BUY BACK POLICY 
Conditions: 
1. Employee must be 55 years of age or older. 
2. Employee must have been employed by the District for 10 or more years 
as of the effective date of retirement. 
3. Employee must submit intention to retire in writing at least 90 days prior 
to date of retirement. 
Calculation of Bonus Pavment: 
Teacher Aide Number of unused accumulated X $30lday = Buy Back payment 
leave days on the District books 
as of the day before retirement 
(200 day maximum) 
School Nurse Number of unused accumulated X $651day = Buy Back payment 
leave days on the District books 
as of the day before retirement 
(200 day maximum) 
Leualitv: It is understood that any agreement is binding only to the extent permitted under 
the laws of the State of New York and the United States. 
Duration: The term of this agreement begins at 12:Olam on July 1, 2007 and ends at 
midnight on June 30, 2010. 
Salaries: As per attached salary schedule (Appendix A). 
SUBSCRIPTION 
IN WITNESS OF ALL OF THE FOREGOING, the duly authorized representatives 
of the parties have signed their names on the dates shown below. 
David P. Rowley Bernice L. Wadsworth 
Superintendent Teacher Aide 
(Senior 10-month full-time employee) 
Date Date 
EMPLOYMENT AGREEMENT 
between 
EDMESTON CENTRAL SCHOOL OFFICE EMPLOYEES 
and the 
BOARD OF EDUCATION, EDMESTON CENTRAL SCHOOL 
P 
Retirement: The Edmeston Central School District (hereinafter referred to as the "District") will 
pay retirement costs for office employees under the non-contributory plan (Section 
75 )  and additional benefit Number 1 - Application of unused sick leave as 
additional service credit upon retirement (Section 41j and 341j). 
Paid Leave: Fifteen (1 5) paid leave days will be permitted to each full-time office employee 
each full school year. Accumulative to 200 days. For Retirement Plan Option, the 
maximum accumulation for service credit is 165 days. 
Twelve (12) paid leave days (pro-rated by FTE) will be permitted to each part- 
time 12-month office employee each full school year. Accumulative to 135 days. 
Allotted number of leave days will be added to the accumulated total at the 
beginning of the new school year. 
Death of a relative (parent, sibling, spouse, child, grandparent or corresponding 
in-laws) will be allowable as paid leave. Five (5) days maximum. 
Sickness of immediate family (parent, sibling, spouse or child) will be 
allowable as current paid leave only. Accumulated days may not be used for this 
purpose. 
Three (3) of the paid leave days each year may be used for personal 
business which can be conducted at no other time and such absence will 
be deducted from paid leave. Examples would be attendance at a funeral 
of a close friend or relative not otherwise covered. Absences which are 
matters of convenience are not covered. Examples are renewing 
licenses, pleasure trips and absences immediately preceding or following a school 
vacation period. PRIOR PERMISSION OF YOUR IMMEDIATE 
SUPERVISOR AND THE SUPERINTENDENT ARE REQUIRED. 
FORMS ARE AVAILABLE IN THE OFFICE. 
Cumulative leave time will be used for personal illness only. 
For absences not covered under paid leave or personal business, 
the office employee's salary will be reduced by oneltwo-hundred sixtieth (11260) 
for each day of absence. 
An office employee actually required to appear for jury service at any State, 
Federal or local court shall be paid the office employee's daily rate for any day of 
such service. Excused jury service extends only to the portion of the day the 
office employee is required to perform jury service and the travel required to 
perform such service. Any jury fees paid to the office employee must be turned 
over to the District before the office employee is paid for the day. Mileage fees 
may be retained by the office employee. 
An office employee subpoenaed to appear as a witness at any State, Federal, 
local court or administrative agency shall receive one paid day of leave, or any 
portion of such day, for such required attendance. Subpoena leave will apply 
only to subpoenas arising out of or related to the performance of the office 
employee's duties, and will not extend to any proceeding brought by the District 
against the office employee or the office employee's bargaining representative or 
brought by the office employee or the office employee's bargaining 
representative against the District, or to any other proceeding of whatever kind or 
nature not involving the office employee's duties. 
Full-time vs. A full-time office employee is an employee hired on a reqular assignment of 
Part-Time: at least six (6) hours per day, five (5) days per week, 52 weeks per year. 
A part-time office employee is an employee hired on a reqular assignment of 
less than six (6) hours per day, less than thirty (30) hours per week, or less than 
52 weeks per year. 
Pay Periods: Pay periods for office employees will be bi-weekly. 
Disability The District will provide statutory disability benefits as described by 
Insurance: the New York Disability Benefits Law for all office employees. 
Medical Individual medical insurance for all full-time office employees will be provided by 
Insurance: the District. Family medical insurance: the District will assume 80% of 
annual premiums, the full-time office employee will pay for the balance of the 
premium. Full-time office employees may be provided with the option of 
belonging to a Health Maintenance Organization (HMO) plan, pursuant to law. In 
the event that a full-time office employee elects coverage under an HMO plan, the 
District will contribute the same dollar amount which would be paid by the District 
for the general health plan, but not to exceed the actual cost of the HMO plan. 
The District shall not be required to enroll (or continue the enrollment of) a full- 
time office employee in the health plan where this would result in multiple 
coverage under the same plan for the full-time office employee regardless of 
whether both spouses are employed by the District. (Example: if one spouse has 
CASEBP family coverage, the other cannot take CASEBP individual or family 
coverage.) 
If a full-time office employee on the active payroll, who is covered by District 
provided health insurance coverage chooses not to be covered by any health 
insurance coverage wholly or partly paid by the District, and remains so 
uncovered for an entire fiscal year, the District shall pay nineteen hundred dollars 
($1,900) to that full-time office employee as soon as practical after the beginning 
of the next fiscal year. A full-time office employee who chooses not to be covered 
by District provided health insurance coverage for an entire fiscal year must 
provide documentation of coverage under another health insurance plan during 
that time period in order to be eligible for the payment. 
The District will make available to each retired full-time office employee, if the full- 
time office employee so requests, medical insurance coverage provided the full- 
time office employee has been at the District for ten (10) years in a full-time 
position. At the time of retirement the full-time office employee must select single 
or family coverage (if the full-time office employee is eligible). The District will pay 
the entire cost of the individual coverage or the same dollar amount toward family 
coverage. The balance of the cost after the District contribution must be paid to 
the District in advance of the due dates. Failure to timely submit the balance shall 
mean the family coverage will cease, as the District has no obligation to advance 
the balance due. A retired full-time office employee is obligated to keep the 
District advised of histher address. 
Lonqevitv: A longevity stipend will be added to the salary of each office employee after 9 full 
fiscal years of employment in the District. 
Full-Time: $1 00 
Part-Time: $ 50 
Vacations: All full-time office employees will be entitled to the following vacations: 
7 days after the first year of employment 
12 days after the second year of employment 
20 days after the seventh year of employment 
All part-time office employees will be entitled to the following vacations: 
5 days (prorated by FTE) after the first year of employment 
10 days (prorated by FTE) after the second year of employment 
No more than five (5) vacation days may be taken while school 
is in session, unless approved by the Superintendent of Schools. 
An office employee may not schedule any vacation days the week prior to school 
opening or the week prior to graduation, unless approved by the Superintendent 
of Schools. 
The following days are set as holidays for office personnel : 
New Year's Day Memorial Day Veterans' Day 
Martin Luther King, Jr. Day lndependence Day Thanksgiving Day 
Presidents' Day Labor Day Thanksgiving Friday 
Good Friday Columbus Day Christmas Day 
If Christmas Day, New Year's Day, Veterans' Day or lndependence Day fall on 
Thursday or Tuesday, office employees will also have the Friday or Monday off, 
provided school is closed, for a 4-day weekend. 
Snow days are considered regular work days. 
Summer & Vacation Work Schedule: 
Monday-Thursday 8:OOam - 3:OOpm 
Friday 8:OOam - Noon 
Seniority: The District recognizes the general principle that senior employees 
shall have preference of employment provided such employee has equal 
or better qualifications. Final determination shall be made by the Board 
of Education. 
Notification will be given to the members of the non-teaching staff 
when a non-teaching position is open. 
Employees who wish to be considered possible candidates for openings 
must request so in writing. 
It is expected that all non-teaching employees will attend workshops 
or in-service training programs such as first aid courses, and others when 
beneficial to the employee and the District. 
ACCUMULATED LEAVE BUY BACK POLICY 
Conditions: 
1. Employee must be 55 years of age or older. 
2. Employee must have been employed by the District for 10 or more years 
as of the effective date of retirement. 
3. Employee must submit intention to retire in writing at least 90 days prior 
to date of retirement. 
Calculation of Bonus Pavment: 
Number of unused accumulated X 8 hrs X NYS or Federal = Buy Back payment 
leave days on the District books minimum wage per hour (whichever is more 
as of the day before retirement at time of retirement) per day 
(200 day maximum) 
Leqalitv: It is understood that any agreement is binding only to the extent permitted 
under the laws of the State of New York and the United States. 
Duration: The term of this agreement begins at 12:01 am on July 1, 2007 and ends at 
midnight on June 30, 201 0. 
Salaries: As per attached salary schedule (Appendix A). 
SUBSCRIPTION 
IN WITNESS OF ALL OF THE FOREGOING, the duly authorized representatives 
of the parties have signed their names on the dates shown below. 
David P. Rowley Brenda L. Belden 
Superintendent Assistant Treasurer 
(Senior Office Employee) 
Date Date 
EMPLOYMENT AGREEMENT 
between 
EDMESTON CENTRAL SCHOOL MAINTENANCE EMPLOYEES 
and the 
BOARD OF EDUCATION, EDMESTON CENTRAL SCHOOL 
Retirement: The Edmeston Central School District (hereinafter referred to as the "District") will 
pay retirement costs for maintenance employees under the non-contributory plan 
(Section 75)  and additional benefit Number 1 - Application of unused sick leave 
as additional service credit upon retirement (Section 41j and 341j). 
Paid Leave: Fifteen (15) paid leave days will be permitted to each full-time maintenance 
employee each full school year. Accumulative to 225 days. For Retirement Plan 
Option, the maximum accumulation for service credit is 165 days. 
Twelve (12) paid leave days (pro-rated by FTE) will be permitted to each part- 
time maintenance employee each full school year. Accumulative to 135 days. 
Allotted number of leave days will be added to the accumulated total at the 
beginning of the new school year. 
Death of a relative (parent, sibling, spouse, child, grandparent or corresponding 
in-laws) will be allowable as paid leave. Five (5) days maximum. 
Sickness of immediate family (parent, sibling, spouse or child) will be 
allowable as current paid leave only. Accumulated days may not be used 
for this purpose. 
Three (3) of the paid leave days each year may be used for personal 
business which can be conducted at no other time and such absence will 
be deducted from paid leave. Examples would be attendance at a funeral 
of a close friend or relative not otherwise covered. Absences which are 
matters of convenience are not covered. Examples are renewing 
licenses, pleasure trips and absences immediately preceding or following a 
school vacation period. PRIOR PERMISSION OF YOUR IMMEDIATE 
SUPERVISOR AND THE SUPERINTENDENT ARE REQUIRED. 
FORMS ARE AVAILABLE IN THE OFFICE. 
Cumulative leave time will be used for personal illness only. 
For absences not covered under paid leave or personal business, 
the maintenance employee's salary will be reduced by oneltwo-hundred sixtieth 
(11260) for each day of absence. 
A maintenance employee actually required to appear for jury service at any 
State, Federal or local court shall be paid the maintenance employee's daily rate 
for any day of such service. Excused jury service extends only to the portion of 
the day the maintenance employee is required to perform jury service and the 
travel required to perform such service. Any jury fees paid to the maintenance 
employee must be turned over to the District before the maintenance employee 
is paid for the day. Mileage fees may be retained by the maintenance employee. 
A maintenance employee subpoenaed to appear as a witness at any State, 
Federal, local court or administrative agency shall receive one paid day of leave, 
or any portion of such day, for such required attendance. Subpoena leave will 
apply only to subpoenas arising out of or related to the performance of the 
maintenance employee's duties, and will not extend to any proceeding brought 
by the District against the maintenance employee or the maintenance 
employee's bargaining representative or brought by the maintenance employee 
or the maintenance employee's bargaining representative against the District, or 
to any other proceeding of whatever kind or nature not involving the maintenance 
employee's duties. 
Full-time vs.: A full-time maintenance employee is an employee hired on a reqular assignment 
Part-time of eight (8) hours per day, 5 days per week, 52 weeks per year. 
A part-time maintenance employee is an employee hired on a regular 
assignment of less than eight (8) hours per day, less than forty (40) hours per 
week or less than 52 weeks per year. 
Pay Periods: Pay periods for maintenance employees will be bi-weekly 
Disability The District will provide statutory disability benefits as described by 
Insurance: the New York Disability Benefits Law for all maintenance employees. 
Medical Individual medical insurance for all full-time maintenance employees will be 
Insurance: provided by the District. Family medical insurance: the District will assume 80% 
of the annual premiums, the full-time maintenance employee will pay for the 
balance of the premium. Full-time maintenance employees may be provided with 
the option of belonging to a Health Maintenance Organization (HMO) plan, 
pursuant to law. In the event that a full-time maintenance employee elects 
coverage under an HMO plan, the District will contribute the same dollar amount 
which would be paid by the District for the general health plan, but not to exceed 
the actual cost of the HMO plan. 
The District shall not be required to enroll (or continue the enrollment of) a full- 
time maintenance employee in the health plan, where this would result in multiple 
coverage under the same plan for the full-time maintenance employee regardless 
of whether both spouses are employed by the District. (Example: if one spouse 
has CASEBP family coverage, the other cannot take CASEBP individual or 
family coverage.) 
If a full-time maintenance employee on the active payroll chooses not to be 
covered by any health insurance coverage wholly or partly paid by the District, 
and remains so uncovered for an entire fiscal year, the District shall pay nineteen 
hundred dollars ($1,900) to that full-time maintenance employee as soon as 
practical after the beginning of the next fiscal year. A full-time maintenance 
employee who chooses not to be covered by District provided health insurance 
coverage for an entire fiscal year must provide documentation of coverage under 
another health insurance plan during that time period in order to be eligible for 
the payment. 
The District will make available to each retired full-time maintenance employee, if 
the full-time maintenance employee so requests, medical insurance coverage 
provided the full-time maintenance employee has been at the District for ten (10) 
years in a full-time position. At the time of retirement the full-time maintenance 
employee must select single or family coverage (if the full-time maintenance 
employee is eligible). The full-time maintenance employee may change to single 
coverage at any time, but may not change to family coverage once the full-time 
maintenance employee has elected single coverage. The District will pay the 
entire cost of the individual coverage or the same dollar amount toward family 
coverage. The balance of the cost after the District contribution must be paid to 
the District in advance of the due dates. Failure to timely submit the balance 
shall mean the family coverage will cease as the District has no obligation to 
advance the balance due. A retired full-time maintenance employee is obligated 
to keep the school advised of histher address. 
Lonqevity: A longevity stipend will be added to the salary of each full-time maintenance 
employee after 9 full fiscal years of employment in the District. 
Full-time: $1 00 
Part-time: $ 50 
Vacations: All full-time maintenance employees will be entitled to the following vacations: 
7 days after the first year of employment 
12 days after the second year of employment 
15 days after the fifth year of employment 
20 days after the seventh year of employment 
All part-time maintenance employees will be entitled to the following vacations: 
5 days (prorated by FTE) after the first year of employment 
10 days (prorated by FTE) after the second year of employment 
No more than ten (10) vacation days, nor more than five (5) consecutively, may 
be taken while school is in session, unless approved by the Superintendent of 
Schools. 
A full-time maintenance employee may not schedule any vacation days the week 
prior to school opening or the week prior to graduation, unless approved by the 
Superintendent of Schools. 
The following days are set as holidays for full-time maintenance employees: 
New Year's Day Memorial Day Veterans' Day 
Martin Luther King, Jr. Day Independence Day Thanksgiving Day 
Presidents' Day Labor Day Thanksgiving Friday 
Good Friday Columbus Day Christmas Day 
If Christmas Day, New Year's Day, Veterans' Day or Independence Day fall on a 
Thursday or Tuesday, full-time maintenance employees will also have the Friday 
or Monday off, provided school is closed, for a 4-day weekend. 
Snow days are considered regular work days. 
Summer & Vacation Work Schedule: 
Monday-Thursday 7:OOam - 3:OOpm 
Friday 7:OOam - Noon 
Comp Time: Each full-time maintenance employee may earn and take up to forty (40) hours 
of comp time each fiscal year. Non-accumulative (may not be carried from one 
fiscal year to the next). Comp time may not be taken the week prior to school 
opening, the week prior to graduation or for more than two (2) consecutive days 
while school is in session. Comp time may not be used in conjunction with 
vacation time to extend consecutive days out when school is in session beyond 
the five (5) allowed. 
Senioritv: The District recognizes the general principle that senior employees 
shall have preference of employment provided such employee has equal 
or better qualifications. Final determination shall be made by the Board 
of Education. 
Notification will be given to the members of the non-teaching staff 
when a non-teaching position is open. 
Employees who wish to be considered possible candidates for openings 
must request so in writing. 
It is expected that all non-teaching employees will attend workshops 
or in-service training programs such as first aid courses, and others when 
beneficial to the employee and the District. 
Uniforms: The District will provide six (6) pieces of uniform sets (shirts & pants) per fiscal 
year to each full-time maintenance employee. (Examples are 3 shirts & 3 pants, 
or 2 shirts & 4 pants, etc.) The day cleaner/groundsman will have the option of 
being provided weekly uniform service in lieu of the above. 
ACCUMULATED LEAVE BUY BACK POLICY 
Conditions: 
1. Employee must be 55 years of age or older. 
2. Employee must have been employed by the District for 10 or more years 
as of the effective date of retirement. 
3. Employee must submit intention to retire in writing at least 90 days prior 
to date of retirement. 
Calculation of Bonus Payment: 
Number of unused accumulated X 8 hrs X NYS minimum = Buy Back payment 
leave days on the District books wage per hour (at the 
as of the day before retirement time of retirement) per 
(225 day maximum) day 
Lenalitv: It is understood that any agreement is binding only to the extent permitted 
under the laws of the State of New York and the United States. 
Duration: The term of this agreement begins at 12:01 am on July 1, 2007 and ends at 
midnight on June 30, 2010. 
Salaries: As per attached. 
SUBSCRIPTION 
IN WITNESS OF ALL OF THE FOREGOING, the duly authorized representatives 
of the parties have signed their names on the dates shown below. 
David P. Rowley Gerald A. Vibbard 
Superintendent Senior Maintenance Employee 
Date Date 
EMPLOYMENT AGREEMENT 
between 
EDMESTON CENTRAL SCHOOL FULL-TIME TRANSPORTATION EMPLOYEES 
and the 
BOARD OF EDUCATION, EDMESTON CENTRAL SCHOOL 
Retirement: 
Paid Leave: 
The Edmeston Central School District (hereinafter referred to as the "District") will 
pay retirement costs for full-time transportation employees under the non- 
contributory plan (Section 75i) and additional benefit Number 1 - Application of 
unused sick leave as additional service credit upon retirement (Section 41j and 
341j). 
Fifteen (15) paid leave days will be permitted to each full-time transportation 
employee each full school year. Accumulative to 225 days. For Retirement Plan 
Option, the maximum accumulation for service credit is 165 days. 
Allotted number of leave days will be added to the accumulated total at the 
beginning of the new school year. 
Death of a relative (parent, sibling, spouse, child, grandparent or corresponding 
in-laws) will be allowable as paid leave. Five (5) days maximum. 
Sickness of immediate family (parent, sibling, spouse or child) will be 
allowable as current paid leave only. Accumulated days may not be used 
for this purpose. 
Three (3) of the paid leave days each year may be used for personal 
business which can be conducted at no other time and such absence will 
be deducted from paid leave. Examples would be attendance at a funeral 
of a close friend or relative not otherwise covered. Absences which are 
matters of convenience are not covered. Examples are renewing 
licenses, pleasure trips and absences immediately preceding or following a 
school vacation period. PRIOR PERMISSION OF YOUR IMMEDIATE 
SUPERVISOR AND THE SUPERINTENDENT ARE REQUIRED. 
FORMS ARE AVAILABLE IN THE OFFICE. 
Cumulative leave time will be used for personal illness only. 
For absences not covered under paid leave or personal business, 
the full-time transportation employee's salary will be reduced by oneltwo-hundred 
sixtieth (11260) for each day of absence. 
A full-time transportation employee actually required to appear for jury service at 
any State, Federal or local court shall be paid the full-time transportation 
employee's daily rate for any day of such service. Excused jury service extends 
only to the portion of the day the full-time transportation employee is required to 
perform jury services and the travel required to perform such service. Any jury 
fee paid to the full-time transportation employee must be turned over to the 
District before the full-time transportation employee is paid for the day. Mileage 
fees may be retained by the full-time transportation employee. 
A full-time transportation employee subpoenaed to appear as a witness at any 
State, Federal, local court or administrative agency shall receive one paid day of 
leave, or any portion of such day, for such required attendance. Subpoena 
leave will apply only to subpoenas arising out of or related to the performance of 
the full-time transportation employee's duties and will not extend to any 
proceeding brought by the District against the full-time transportation employee 
or the full-time transportation employee's bargaining representative or brought by 
the full-time transportation employee or the full-time transportation employee's 
bargaining representative against the District, or to any other proceeding of 
whatever kind or nature not involving the full-time transportation employee's 
duties. 
Full-Time: A full-time transportation employee is an employee hired on a reqular assignment 
of eight (8) hours per day, 5 days per week, 52 weeks per year. 
Pav Periods: Pay periods for full-time transportation employees will be bi-weekly. 
Disability The District will provide statutory disability benefits as described by 
Insurance: the New York Disability Benefits Law for all full-time transportation employees. 
Medical Individual medical insurance for all full-time transportation employees will be 
Insurance: provided by the District. Family medical insurance: the District will assume 80% 
of the annual premiums, the full-time transportation employee will pay for the 
balance of the premium. Full-time transportation employees may be provided 
with the option of belonging to a Health Maintenance Organization (HMO) plan, 
pursuant to law. In the event that a full-time transportation employee elects 
coverage under an HMO plan, the District will contribute the same dollar amount 
which would be paid by the District for the general health plan, but not to exceed 
the actual cost of the HMO plan. 
The District shall not be required to enroll (or continue the enrollment of) a full- 
time transportation employee in the health plan, where this would result in 
multiple coverage under the same plan for the full-time transportation employee 
regardless of whether both spouses are employed by the District. (Example: if 
one spouse has CASEBP family coverage, the other cannot take CASEBP 
individual or family coverage.) 
If a full-time transportation employee on the active payroll chooses not to be 
covered by any health insurance coverage wholly or partly paid by the District, 
and remains so uncovered for an entire fiscal year, the District shall pay nineteen 
hundred dollars ($1,900) to that full-time transportation employee as soon as 
practical after the beginning of the next fiscal year. A full-time transportation 
employee who chooses not to be covered by District provided health insurance 
coverage for an entire fiscal year must provide documentation of coverage under 
another health insurance plan during that time period in order to be eligible for 
the payment. 
The District will make available to each retired full-time transportation employee, 
if the full-time transportation employee so requests, medical insurance coverage 
provided the full-time transportation employee has been at the District for ten (1 0) 
years in a full-time position. At the time of retirement the full-time transportation 
employee must select single or family coverage (if the full-time transportation 
employee is eligible). The full-time transportation employee may change to 
single coverage at any time, but may not change to family coverage once the full- 
time transportation employee has elected single coverage. The District will pay 
the entire cost of the individual coverage or the same dollar amount toward family 
coverage. The balance of the cost after the District contribution must be paid to 
the District in advance of the due dates. Failure to timely submit the balance 
shall mean the family coverage will cease as the District has no obligation to 
advance the balance due. A retired full-time transportation employee is obligated 
to keep the District advised of hislher address. 
Lonqevity: A longevity stipend of one hundred dollars ($1 00) will be added to the salary of 
each full-time transportation employee after 9 full fiscal years of employment in 
the District. 
Vacations: All full-time transportation employees will be entitled to the following vacations: 
7 days after the first year of employment 
12 days after the second year of employment 
15 days after the fifth year of employment 
20 days after the seventh year of employment 
No more than five (5) vacation days may be taken while school 
is in session, unless approved by the Superintendent of Schools. 
A full-time transportation employee may not schedule any vacation days the 
week prior to school opening or the week prior to graduation, unless approved by 
the Superintendent of Schools. 
The following days are set as holidays for full-time transportation employees: 
New Year's Day Memorial Day Veterans' Day 
Martin Luther King, Jr. Day lndependence Day Thanksgiving Day 
Presidents' Day Labor Day Thanksgiving Friday 
Good Friday Columbus Day Christmas Day 
If Christmas Day, New Year's Day, Veterans' Day or lndependence Day fall on a 
Thursday or Tuesday, full-time transportation employees will also have the Friday 
or Monday off, provided school is closed, for a 4-day weekend. 
Snow days are considered regular work days. 
Summer & Vacation Work Schedule: 
Monday-Thursday 7:OOam - 3:OOpm 
Friday 7:OOam - Noon 
Senioritv: The District recognizes the general principle that senior employees 
shall have preference of employment provided such employee has equal 
or better qualifications. Final determination shall be made by the Board 
of Education. 
Notification will be given to the members of the non-teaching staff 
when a non-teaching position is open. 
Employees who wish to be considered possible candidates for openings 
must request so in writing. 
It is expected that all non-teaching employees will attend workshops 
or in-service training programs such as bus driver training courses, first 
aid courses, and others when beneficial to the employee and the District. 
Uniforms: All full-time transportation employees will be provided a weekly uniform cleaning 
service. 
ACCUMULATED LEAVE BUY BACK POLICY 
Conditions: 
1. Employee must be 55 years of age or older. 
2. Employee must have been employed by the District for 10 or more years 
as of the effective date of retirement. 
3. Employee must submit intention to retire in writing at least 90 days prior 
to date of retirement. 
Calculation of Bonus Payment: 
Number of unused accumulated X 8 hrs X NYS or Federal = Buy Back payment 
leave days on the District books minimum wage per hour (whichever is more 
as of the day before retirement at time of retirement) per day 
(225 day maximum) 
Lesalitv: It is understood that any agreement is binding only to the extent permitted 
under the laws of the State of New York and the United States. 
Duration: The term of this agreement begins at 12:01 am on July 1, 2007 and ends at 
midnight on June 30, 2010. 
Salaries: As per attached salary schedule (Appendix A). 
SUBSCRIPTION 
IN WITNESS OF ALL OF THE FOREGOING, the duly authorized representatives 
of the parties have signed their names on the dates shown below. 
David P. Rowley Jack N. Orendorff 
superintendent- Head Bus Driver 
Date Date 
Collective Agreement 
between 
The Superintendent of Schools of 
the Edmeston Central School District 
and 
Edmeston Central School Certified Administrators 
July 1,2007 - June 30,2010 
* * * * * * * * *  
This document is intended to serve as a framework for the District and the 
Edmeston Central School Certified Administrators (hereinafter called "Administrators"). 
Where specific responsibilities are not mentioned, the duties as described in the 
appropriate job descriptions shall be used as a guide. 
An Edmeston Central School Certified Administrators is defined as an Edmeston 
Central School employee who possesses a valid NYS SAS or SDA certification and is 
employed in an administrative role as a Building Principal, Director of Guidance, or 
Director of Special Education, Curriculum and Instruction. 
Payroll Deductions: 
The District shall deduct employee contributions for shared cost programs of the 
district and tax sheltered annuities from the paychecks of each Administrator who 
has voluntarily authorized such deductions in writing delivered to the Business 
Office. 
Administrative Work Day and Year: 
The normal workday shall begin at the time determined by the District and end 
eight and one half (8 112) hours later, providing a thirty (30) minute lunch period. 
In addition to the normal workday, it is expected that each Administrator will be 
in attendance at school functions such as: Meetings, Open House, 
ParentITeacher Conferences, Concerts, Sporting Events, and other typical after- 
hour school related functions. 
Each Administrator shall have a regular assignment of eight (8) hours per day, 
five (5) days per week, fifty-two (52) weeks per year. 
Pay periods for Administrators shall be bi-weekly 
Each Administrator will be entitled to twenty (20) vacations days each fiscal year. 
A maximum of five (5) days of unused vacation may be carried into the next fiscal 
year. 
Vacation days may not be taken the week prior to school opening or the week 
prior to graduation unless approved by the Superintendent of Schools. 
The following days are set as holidays for Administrators: 
New Year's Day Memorial Day Veterans' Day 
Martin Luther King, Jr. Day Independence Day Thanksgiving Day 
Presidents' Day Labor Day Thanksgiving Friday 
Good Friday Columbus Day Christmas Day, plus one 
additional day 
If New Year's Day or lndependence Day fall on a Thursday or Tuesday, each 
Administrator will also have the Friday or Monday off, provided school is closed, 
for a 4-day weekend. 
Snow days are considered work days with a 8:OOam - 3:OOpm schedule. 
Summer & Vacation Work Schedule: 
Monday - Thursday 8:OOam - 3:OOpm 
Friday 8:OOam - Noon 
Attendance: 
Sixteen (1 6) paid leave days will be permitted to each Administrator each full 
fiscal year. Accumulative to two hundred twenty five (225) days. 
Allotted number of leave days will be added to the accumulated total at the 
beginning of the new fiscal year. 
Death of a relative (parent, sibling, spouse, child, grandparent or corresponding 
in-laws) will be allowable as paid leave. Five (5) days maximum. 
Sickness of immediate family (parent, sibling, spouse or child) will be allowable 
as current paid leave only. Accumulated days may not be used for this purpose. 
Three (3) of the paid leave days each year may be used for personal business 
which can be conducted at _no other time and such absence will be deducted 
from paid leave. Examples would be attendance at a funeral of a close friend or 
relative not otherwise covered. Absences which are matters of convenience are 
not covered. Examples are renewing licenses, pleasure trips and absences 
immediately preceding or following a school vacation period. PRIOR 
PERMISSION OF THE SUPERINTENDENT IS REQUIRED. FORMS ARE 
AVAILABLE IN THE OFFICE. 
Cumulative leave time will be used for personal illness only. 
For absences not covered under paid leave or personal business, the 
Administrator's salary will be reduced by oneltwo-hundred sixtieth (11260) for 
each day of absence. 
An Administrator actually required to appear for jury service at any State, Federal 
or local court shall be paid the Administrator's daily rate for any day of such 
service. Excused jury service extends only to the portion of the day the 
Administrator is required to perform jury service and the travel required to 
perform such service. Any jury fees paid to the Administrator must be turned 
over to the District before the Administrator is paid for the day. Mileage fees may 
be retained by the Administrator. 
An Administrator subpoenaed to appear as a witness at any State, Federal, local 
court or administrative agency shall receive one paid day of leave, or any portion 
of such day, for such required attendance. Subpoena leave will apply only to 
subpoenas arising out of or related to the performance of the Administrator's 
duties, and will not extend to any proceeding brought by the District against the 
Administrator or the Administrator's bargaining representative or brought by the 
Administrator or the Administrator's bargaining representative against the District, 
or to any other proceeding of whatever kind or nature not involving the 
Administrator's duties. 
Insurance: 
Individual medical insurance for Administrators will be provided by the District. 
Family medical insurance: the District will assume 80% of the annual premiums, 
the Administrator will pay for the balance of the premium. Administrators may be 
provided with the option of belonging to a Health Maintenance Organization 
(HMO) plan, pursuant to law. In the event that an Administrator elects coverage 
under an HMO plan, the District will contribute the same dollar amount which 
would be paid by the District for the general health plan, but not to exceed the 
actual cost of the HMO plan. 
The District shall not be required to enroll (or continue the enrollment of) an 
Administrator in the health plan, where this would result in multiple coverage 
under the same plan for the Administrator regardless of whether both spouses 
are employed by the District. (Example: if one spouse has CASEBP family 
coverage, the other cannot take CASEBP individual or family coverage.) 
If an Administrator on the active payroll chooses not to be covered by any health 
insurance coverage wholly or partly paid by the District, and remains so 
uncovered for an entire fiscal year, the District shall pay nineteen hundred dollars 
($1,900) to that Administrator as soon as practical after the beginning of the next 
fiscal year. An Administrator who chooses not to be covered by District provided 
health insurance coverage for an entire fiscal year must provide documentation 
of coverage under another health insurance plan during that time period in order 
to be eligible for the payment. 
The District will make available to each retired Administrator, if the Administrator 
so requests, medical insurance coverage. At the time of retirement the 
Administrator must select single or family coverage (if the Administrator is 
eligible). The Administrator may change to single coverage at any time, but may 
not change to family coverage once the Administrator has elected single 
coverage. The District will pay the entire cost of the individual coverage or the 
same dollar amount toward family coverage. The balance of the cost after the 
District contribution must be paid to the District in advance of the due dates. 
Failure to timely submit the balance shall mean the family coverage will cease as 
the District has no obligation to advance the balance due. A retired Administrator 
is obligated to keep the District advised of hislher address. 
ACCUMULATED LEAVE BUY BACK POLICY 
Conditions: 
1. Retire pursuant to the New York State Teachers 
Retirement System. 
2. Not later than February 1st of the year in which the 
retirement is to be effective, submit to the Board through the 
Superintendent a letter of resignation for purposes of retirement 
that specifies the effective date of retirement. 
Calculation of Bonus Payment: 
Number of unused accumulated X $70lday = Buy Back payment 
leave days on the District books 
as of the day before retirement 
(225 day maximum) 
That amount will be paid to the Administrator in a single lump sum on the first 
payday after the effective date of the Administrator's retirement or, if the 
Administrator so directs, on any subsequent pay day within six (6) months after 
the effective date of the Administrator's retirement. 
Not withstanding requirement (2) if an otherwise eligible Administrator 
submits a letter of resignation after February I st, the Administrator shall be 
eligible for the above specified payment, but the payment shall not be made 
until the fiscal year following the fiscal year which includes the effective date 
of the Administrator's retirement. The letter of resignation for retirement may 
be accepted by the Board as of the effective date of retirement as soon after 
its submission as the Board desires. If the Administrator withdraws the letter 
prior to its acceptance by the Board, the Administrator will thereby become 
ineligible for the bonus in that year. 
Professional Growth: 
Administrators shall be compensated for Graduate level courses taken. The 
District will make direct tuition payment to the college or university for such 
course work, not to exceed two thousand dollars ($2,000) annually. 
Salary: 
By May I st of each calendar year, each Administrator and the Superintendent 
shall meet and agree upon salary and modifications to the contract agreement for 
the upcoming year. 
Administrators shall give the District thirty (30) days' notice of intent not to 
return or continue employment in the District. 
Professional Dues: 
Professional dues for Administrators will be included in each school budget for an 
amount no less than $2,000 in total each year. The Administrators and the 
District will agree on which organizational dues shall be paid each budget year. 
It is understood that any agreement is binding only to the extent permitted under 
the laws of the State of New York and the United States. 
SUBSCRIPTION 
IN WITNESS OF ALL OF THE FOREGOING, the duly authorized 
representatives of the parties have signed their names on the dates show below. 
David P. Rowley 
Superintendent 
Date: 
James M. Brophy 
Director of Guidance 
(Senior Administrator) 
Date: 
Retirement: 
Paid Leave: 
EMPLOYMENT AGREEMENT 
between 
EDMESTON CENTRAL SCHOOL CAFETERIA EMPLOYEES 
and the 
BOARD OF EDUCATION. EDMESTON CENTRAL SCHOOL 
The Edmeston Central School District (hereinafter referred to as the "District") will 
pay retirement costs for cafeteria employees under the non-contributory plan 
(Section 75)  and additional benefit Number 1 - Application of unused sick leave 
as additional service credit upon retirement (Section 41j and 341j). 
Fifteen (15) paid leave days will be permitted to each full-time cafeteria employee 
each full school year. Accumulative to 200 days. For Retirement Plan Option, 
the maximum accumulation for service credit is 165 days. 
Twelve (12) paid leave days (prorated by FTE) will be permitted to each part-time 
cafeteria employee each full year. Accumulative to 135 days. 
Allotted number of leave days will be added to the accumulated total at the 
beginning of the new school year. 
Death of a relative (parent, sibling, spouse, child, grandparent or corresponding 
in-laws) will be allowable as paid leave. Five (5) days maximum. 
Sickness of immediate family (parent, sibling, spouse or child) will be allowable 
as current paid leave only. Accumulated days may not be used for this purpose. 
Three (3) of the paid leave days each year may be used for personal 
business which can be conducted at no other time and such absence will 
be deducted from paid leave. Examples would be attendance at a funeral 
of a close friend or relative not otherwise covered. Absences which are 
matters of convenience are not covered. Examples are renewing 
licenses, pleasure trips and absences immediately preceding or following a 
school vacation period. PRIOR PERMISSION OF YOUR IMMEDIATE 
SUPERVISOR AND THE SUPERINTENDENT ARE REQUIRED. 
FORMS ARE AVAILABLE IN THE OFFICE. 
Cumulative leave time will be used for personal illness only. 
For absences not covered under paid leave or personal business, 
the cafeteria employee's salary will be reduced by oneltwo-hundrec 
for each day of absence. 
A cafeteria employee actually required to appear for jury service at any State, 
Federal or local court shall be paid the cafeteria empoyee's daily rate for any day 
of such service. Excused jury service extends only to the portion of the day the 
cafeteria employee is required to perform jury service and the travel required to 
perform such service. Any jury fees paid to the cafeteria employee must be 
turned over to the District before the cafeteria employee is paid for the day. 
Mileage fees may be retained by the cafeteria employee. 
A cafeteria employee subpoenaed to appear as a witness at any State, Federal, 
local court or administrative agency shall receive one paid day of leave, or any 
portion of such day, for such required attendance. Subpoena leave will apply 
only to subpoenas arising out of or related to the performance of the cafeteria 
employee's duties, and will not extend to any proceeding brought by the District 
against the cafeteria employee or the cafeteria employee's bargaining 
representative against the District, or to any other proceeding of whatever kind or 
nature not involving the cafeteria employee's duties. 
Full-time vs.: A full-time cafeteria employee is an employee hired on a reaular assignment of 
Part-Time at least six (6) hours per day or at least thirty (30) hours per week from 
September to June each school year. 
A part-time employee is an employee hired on a reqular assignment of 
less than six (6) hours per day or less than thirty (30) hours per week. 
Pay Periods: Pay periods for cafeteria employees will be bi-weekly. 
Disabilitv The District will provide statutory disability benefits as described by 
Insurance: the New York Disability Benefits Law for all cafeteria employees. 
Medical Individual medical insurance for all full-time cafeteria employees will be provided 
Insurance: by the District. Family medical insurance: the District will assume 80% of annual 
premiums, the full-time cafeteria employee will pay for the balance of the 
premium. Full-time cafeteria employees may be provided with the option of 
belonging to a Health Maintenance Organization (HMO) plan, pursuant to law. In 
the event that a full-time cafeteria employee elects coverage under an HMO plan, 
the District will contribute the same dollar amount which would be paid by the 
District for the general health plan, but not to exceed the actual cost of the HMO 
plan. 
The District shall not be required to enroll (or continue the enrollment of) a full- 
time cafeteria employee in the health plan, where this would result in multiple 
coverage under the same plan for the full-time cafeteria employee regardless of 
whether both spouses are employed by the District. (Example: if one spouse has 
CASEBP family coverage, the other cannot take CASEBP individual or family 
coverage.) 
If a full-time cafeteria employee on the active payroll, who is covered by District 
provided health insurance coverage chooses not to be covered by any health 
insurance coverage wholly or partly paid by the District, and remains so 
uncovered for an entire fiscal year, the District shall pay nineteen hundred 
dollars ($1,900) to that full-time cafeteria employee as soon as practical after the 
beginning of the next fiscal year. A full-time cafeteria employee who chooses not 
to be covered by District provided health insurance coverage for an entire 
fiscal year must provide documentation of coverage under another health 
insurance plan during that time period in order to be eligible for the payment. 
The District will make available to each retired full-time cafeteria employee, if the 
full-time cafeteria employee so requests, medical insurance coverage provided 
the full-time cafeteria employee has been at the district for ten (10) years in a full- 
time position. At the time of retirement the retiring full-time cafeteria employee 
must select single or family coverage (if the full-time cafeteria employee is 
eligible). The full-time cafeteria employee may change to single coverage at any 
time, but may not change to family coverage once the full-time cafeteria 
employee has elected single coverage. The District will pay the entire cost of the 
individual coverage or the same dollar amount toward family coverage. The 
balance of the cost after the District contribution must be paid to the District in 
advance of the due dates. Failure to timely submit the balance shall mean the 
family coverage will cease as the District has no obligation to advance the 
balance due. A retired full-time cafeteria employee is obligated to keep the 
District advised of his/her address. 
Lonqevitv: A longevity stipend will be added to the salary of each cafeteria employee after 9 
full fiscal years of employment in the District. 
Full-Time: $1 00 
Part-Time: $ 50 
Holidays: The following days are set as holidays for cafeteria employees: 
New Year's Day Memorial Day Veterans' Day 
Martin Luther King, Jr. Day Independence Day Thanksgiving Day 
Presidents' Day Labor Day Thanksgiving Friday 
Good Friday Columbus Day Christmas Day 
Senioritv: The District recognizes the general principle that senior employees 
shall have preference of employment provided such employee has equal 
or better qualifications. Final determination shall be made by the Board 
of Education. 
Notification will be given to the members of the non-teaching staff 
when a non-teaching position is open. 
Employees who wish to be considered possible candidates for openings 
must request so in writing. 
It is expected that all cafeteria employees will attend workshops 
or in-service training programs such as first aid courses, and others when 
beneficial to the employee and the District. 
Meals: All cafeteria employees are entitled to eat meals scheduled during their work 
hours at no cost to the cafeteria employee. 
Profit-Sharinq: The cafeteria employees will receive profit-sharing stipends generated from 
the previous school year's operations. "Profit" is figured as School Lunch Fund 
Receipts, less School Lunch Fund Expenditures (not including equipment or 
transfers to the General Fund). Employee stipends are figured as follows: 
Profit X . I0  divided by Combined FTE of Cafeteria Employees = StipendIFTE. 
StipendIFTE X Employee FTE = Employee Stipend 
Stipends will be paid as soon as practical after September 1 of each school year. 
ACCUMULATED LEAVE BUY BACK POLICY 
Conditions: 
1. Employee must be 55 years of age or older. 
2. Employee must have been employed by the District for 10 or more years as of 
the effective date of retirement. 
3. Employee must submit intention to retire in writing at least 90 days prior 
to date of retirement. 
Calculation of Bonus Pavment: 
Number of unused accumulated X $35/day = Buy Back payment 
leave days on the District books 
as of the day before retirement 
(200 day maximum) 
It is understood that any agreement is binding only to the extent permitted under 
the laws of the State of New York and the United States. 
Duration: The term of this agreement begins at 12:01 am on July I ,  2007 and ends at 
midnight on June 30, 2010. 
Salaries: As per attached salary schedule (Appendix A). 
SUBSCRIPTION 
IN WITNESS OF ALL OF THE FOREGOING, the duly authorized representatives 
of the parties have signed their names on the dates shown below. 
David P. Rowley Patricia L. Clark 
Superintendent Senior Cafeteria Employee 
Date Date 
Retirement: 
Paid Leave: 
EMPLOYMENT AGREEMENT 
between 
EDMESTON CENTRAL SCHOOL BUS DRIVERS AND BUS MONITORS 
and the 
BOARD OF EDUCATION, EDMESTON CENTRAL SCHOOL 
The Edmeston Central School District (hereinafter referred to as the "District") will 
pay retirement costs for bus drivers/monitors under the non-contributory plan 
(Section 75i) and additional benefit Number 1 - Application of unused sick leave 
as additional service credit upon retirement (Section 41j and 341j). 
Fifteen (1 5) paid leave days will be permitted to each part-time bus driverlmonitor 
each full school year. Accumulative to 160 days. Each leave day is equal to two 
(2) of the following bus runs: Regular AM, Regular PM, BOCES AM, BOCES 
Noon, Pathfinder AM, Pathfinder PM, Rome AM, Rome PM, Special Ed AM, 
Special Ed PM. (Therefore each of these runs is equal to % leave day.) Each 
leave day is equal to one of the following bus runs: BOCES PM wltake home. 
Allotted number of leave days will be added to the accumulated total at the 
beginning of the new school year. 
Death of a relative (parent, sibling, spouse, child, grandparent or corresponding 
in-laws) will be allowable as paid leave. Five (5) days maximum. 
Sickness of immediate family (parent, sibling, spouse or child) will be 
allowable as current paid leave only. Accumulated days may not be used for 
this purpose. 
Three (3) of the paid leave days each year may be used for personal 
business which can be conducted at no other time and such absence will 
be deducted from paid leave. Examples would be attendance at a funeral 
of a close friend or relative not otherwise covered. Absences which are 
matters of convenience are not covered. Examples are renewing 
licenses, pleasure trips and absences immediately preceding or following a 
school vacation period. PRIOR PERMISSION OF YOUR IMMEDIATE 
SUPERVISOR IS REQUIRED. 
Cumulative leave time will be used for personal illness only. 
For absences not covered under paid leave or personal business, 
the bus driver/monitor's salary will be reduced by oneltwo-hundredth (1/200) 
for each day of absence. 
A bus driverlmonitor actually required to appear for jury service at any State, 
Federal or local court shall be paid the bus driverlmonitor's daily rate for any day 
of such service. Excused jury service extends only to the portion of the day the 
bus driverlrnonitor is required to perform jury service and the travel required to 
perform such service. Any jury fees paid to the bus driverlmonitor must be turned 
over to the District before the bus driverlmonitor is paid for the day. Mileage fees 
may be retained by the bus driverlmonitor. 
A bus driverlmonitor subpoenaed to appear as a witness at any State, Federal, 
local court or administrative agency shall receive one paid day of leave, or any 
portion of such day, for such required attendance. Subpoena leave will apply only 
to subpoenas arising out of or related to the performance of the bus 
driverlmonitor's duties and will not extend to any proceeding brought by the 
District against the bus driverlmonitor or the bus driverlmonitor's bargaining 
representative or brought by the bus driverlrnonitor or the bus driverlmonitor's 
bargaining representative against the District, or to any other proceeding of 
whatever kind or nature not involving the bus driverlmonitor's duties. 
Part-Time: A part-time bus driverlmonitor is a bus driverlmonitor hired on a reqular 
assignment of at least one bus run per day or at least five (5) bus runs per week 
from September to June each school year. 
Pav Periods: Pay periods for bus driverlmonitors will be bi-weekly. 
Disability The District will provide statutory disability benefits as described by 
Insurance: the New York Disability Benefits Law for all part-time bus driverlmonitors. 
Lon~evitv: A longevity stipend of $50 will be added to the salary of each part-time bus 
driverlrnonitor for each of the following runs after 9 full fiscal years of employment 
in the District: Regular AM, Regular PM, BOCES AM, BOCES Noon, Pathfinder 
AM, Pathfinder PM, Rome AM, Rome PM, Special Ed AM, Special Ed PM. 
A longevity stipend of $1 00 will be added to the salary of each part-time bus 
driverlmonitor for each of the following runs after 9 full fiscal years of employment 
in the District: BOCES PM wltake home. 
Holidavs: The following days are set as holidays for bus driverlmonitors: 
New Year's Day Memorial Day Thanksgiving Day 
Martin Luther King, Jr. Day Labor Day Thanksgiving Friday 
Presidents' Day Columbus Day Christmas Day 
Good Friday Veterans' Day 
Senioritv: The District recognizes the general principle that senior employees shall have 
preference of employment provided such employee has equal or better 
qualifications. Final determination shall be made by the Board 
of Education. 
Notification will be given to the members of the non-teaching staff 
when a non-teaching position is open. 
Employees who wish to be considered possible candidates for openings 
must request so in writing. 
It is expected that all non-teaching employees will attend workshops 
or in-service training programs such as bus driver training courses, first 
aid courses, and others when beneficial to the employee and the District. 
ACCUMULATED LEAVE BUY BACK POLICY 
Conditions: 
1. Employee must be 55 years of age or older. 
2. Employee must have been employed by the District for 10 or more years 
as of the effective date of retirement. 
3. Employee must submit intention to retire in writing at least 90 days prior 
to date of retirement. 
Calculation of Bonus Payment: 
BUS DRIVERS: 
Number of unused accumulated X $35/day = Buy Back payment 
leave days on the District books 
as of the day before retirement 
(1 60 day maximum) 
MONITORS: 
Number of unused accumulated X $15/day = Buy Back payment 
leave days on the District books 
as of the day before retirement 
(1 35 day maximum) 
Leqalitv: It is understood that any agreement is binding only to the extent permitted under 
the laws of the State of New York and the United States. 
Duration: The term of this agreement begins at 12:Olam on July 1, 2007 and ends at 
midnight on June 30, 2010. 
Salaries: As per attached salary schedule (Appendix A). 
SUBSCRIPTION 
IN WITNESS OF ALL OF THE FOREGOING, the duly authorized representatives 
of the parties have signed their names on the dates shown below. 
David P. Rowley Scott B. Convis 
Superintendent Senior Bus Driver 
Date Date 
